National School Improvement Partnerships

Partners in Professional Learning and Development

School Climate: Student Voice

Mother Teresa Catholic College

Feedback for 2018

614 students surveyed
Lower Primary — Years PP to 3
Upper Primary — Years 4 to 7

2 Student responses were shown to be disengaged and are not included in these results

What's Happening In This School (WHITS-P)

Harnessing the potential of students to improve the school

Developed as part of the National School Improvement Partnerships
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School Climate: Overview

Please note that the Affirming Diversity Scales is not included in the Lower Primary version.

Almost Always

Often
Sometimes
Seldom
Almost Never

Reporting and Seeking

Teacher Support Peer Connectedness School Connectedness Affirming Diversity Rule Clarity Help Support for Learning Expectations
2018 (N =461) 4.275 4.065 3.965 3.64 4.36 4.345 3.93 4.415
- 0
- 0
LB 0
Y
=\~ .
4 Contact us: NSITeam@NSIPartnerships.com.au
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Protective and Risk Factors: Overview

Almost Always

Often

Moral Identity Resilience Wellbeing
2018 (N =461) 4.295 3.945 3.805
M- 0
.- 0
.- 0
Y
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Sometimes
Seldom I
Almost Never _—

Bullying
2.49
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Teacher Support

The teachers at this school listen to me.

The teachers at this school like me.

The teachers at this school treat me fairly.

The teachers at this school care about me.

School Connectedness

| feel welcome at the school.

| feel that | belong at this school

| am happy to be at school.

| look forward to coming to school.

Almost

Almost

Almost
Never Seldom Sometimes Often  Always
Almost
Never Seldom Sometimes Often  Always

Peer Connectedness

At this school, | get along with other students.
At this school, | belong to a group of friends.
At this school, students are nice to me.

At this school, students care about me.

Affirming Diversity

| learn about the cultures of others at this school.
The teachers know about where | come from.
Special days in my religion are talked about at this school.

My culture is understood.
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Almost Almost
Never  Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always
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Rule Clarity

The school rules are clear to me.

The school rules help me to feel safe.

The school rules let me know what things are not okay

I know the school rules.

Support for Learning

My teachers make learning fun.

My teachers know when | have trouble learning something.

My teachers give me extra help if | need it.

My teachers make learning interesting.

Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always

Reporting and Seeking Help

It is okay to tell my teacher when bad things happen

It is okay to tell my teacher when someone has a problem.

It is okay to tell the teacher when someone is bullied.

It is okay to tell a teacher if | feel unsafe.

Expectations

My teachers expect me to do well.
My teachers expect me to try my hardest.

My teachers tell me when | do a good job.
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Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always
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Survey Questions

Moral Identity

When someone is having a problem, I try to help.

When someone is bullied, | speak up.

When someone is picked on, | try to stop it.

| help other students when they have a problem.

Wellbeing

| have been happy.

| have looked forward to each day.

| have felt cheerful.

| have felt calm.

Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always

Resilience

| keep trying when things are hard.

| do not let things get me down.

I look at the good side of things.

I keep smiling when things are hard.

Bullying

| have been hit at school.

| have been teased at school.

| have been called embarrassing names at school.

| have been left out of games on purpose at school.

>

Almost
Never
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Seldom Sometimes Often

Almost
Never

Seldom Sometimes Often
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National School Improvement Partnerships

Partners in Professional Learning and Development

School Climate: Teacher Voice

Mother Teresa Catholic College

Feedback for 2018

26 Teachers surveyed

School Organisational Climate Survey (SOCS-T #209)

Harnessing the potential of teachers to improve the school

Developed as part of the National School Improvement Partnerships
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Organisational Climate: Overview

Almost Always

Often

Sometimes

Seldom

Almost Never

2018 (N = 26)
-
.-
-

Clear School Mission

4.48
0
0
0

Page1

Participation in Decision
Making

3.24

Providing Individual
Support

3.88

Encouraging Improvement
of Practice

4.06

Staff Collegiality

3.99

Safe and Orderly
Environment

4.15

>

Home-School Relations Expectations for Success

4.17 4.33
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Protective Factors: Overview

Almost Always

Often

Sometimes

Seldom

AImOSt Never Overall Wellbeing

2018 (N = 26) 3.81
- 0
LB 0
- 0

Job Satisfaction
4.44

Page 15

Teacher Efficacy
4.23

’
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Survey Questions:

Clear School Mission

I understand the vision for the school.

| am committed to the school's goals and values.

| am clear about the goals of the school.

| set out to help achieve the aims of the school.

Other teachers and | agree with the mission of this school.

| agree with the school's vision.

Providing Individual Support

The leadership team knows the problems faced by me.

The leadership team supports me.

There is good communication between the leadership team and me.

Members of the leadership team go out of their way to help me.

| am able to approach the leadership team to discuss concerns.

Members of the leadership team are interested in my problems.

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always

|

Participation in Decision Making

The leadership team seeks feedback from me in decision making.

The leadership team seeks my opinions when making school-based

The leadership team considers my ideas in decision making.

The leadership team provides opportunities for me to be involved in

The leadership team listens to my ideas when making decisions.

The leadership team ensures that | am involved in decision making.
Encouraging Improvement of Practice

I am encouraged to think of ways to improve my teaching practice.

| am encouraged to evaluate my practices.

| am supported in my attempts to refine my teaching practice.

| am given time to improve my practice.

| am encouraged to learn from others.

| am encouraged to be innovative.

V-

N7- Contact us: NSITeam®@NSIPartnerships.com.au
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Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Page 27

Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always

|
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Page 28
Survey Questions:

H Almost Almost . Almost Almost
Staff COIIeglallty Never Seldom Sometimes Often  Always Safe and Orderly EnV'rOnment Never Seldom Sometimes Often  Always
Actual I ' Actual I '
| feel accepted by colleagues at this school. The rules are clear.
Actual I ' Actual I '
| feel supported by colleagues at this school. The rules minimise disruptions in class.
prefered | Preferre |l
Actual I ' Actual I '
| feel comfortable when expressing my ideas in front of colleagues. The rules help to create an orderly environment.
prefered [ Preferre |l
Actual I ' Actual I ‘
There is good communication between staff members. The rules help me to feel safe.
Actual I ' Actual I '
|feel valued by colleagues at this school. The consequences for breaking a rule are clear.
Actual I ' Actual I '
There are structures in place to support staff collegiality. The rules make it clear that certain behaviours are unacceptable.
preferred [ preferred | —
H Almost Almost . Almost Almost
Home-SChOOI Relatlons Never Seldom Sometimes Often  Always EXpeCtatlonS for SUCCGSS Never Seldom Sometimes Often  Always
Actual I ' Actual I '
There is a positive relationship between the parents/carers and the High expectations are consistently communicated.
Preferred | preferred | —
Actual I ' Actual I '
Parents/carers and teachers discuss students' performance. There are high expectations for student behaviour.
preferred | Preferred | —
Actual I ' Actual I ‘
Iam aware of parents'fcarers' expectations for their child's education. There are high expectations of students' academic performance.
Actual I ' Actual I '
Iam able to initiate conversations with parents/carers when | have a Itis expected that students will be provided with intellectual challenges.
Actual I ' Actual I '
Parents/carers play an active role in their child's education. Students are expected to achieve their goals.
preferred | Preferred | —
Actual I ' Actual I '
Parents attend school meetings when invited. Students are expected to be respectful to school staff.

\\f/
—~
<< S>> Contact us: NSITeam®@NSIPartnerships.com.au
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Page 29
Survey Questions:

Almost Almost

OVera" We||being Never Seldom Sometimes Often  Always JOb SatiSfaCtion :I::::t Seldom Sometimes Often :::::ys:
| have felt cheerful. I ' | enjoy working at this school. I l
| |
I have been in good spirits. I ' Working at this school is personally satisfying. | '
| |
| have felt calm. I l Working at this school is professionally satisfying. I '
| |
| have been energetic. I ' | want to continue working at this school. I '

| have woken up feeling fresh and rested. |_l | feel that | am moving forward professionally at this school. I '

| look forward to the day ahead. I ' | am pleased that | chose to work at this school. I '
| |
- Almost Almost
Teacher Efficacy Never  Seldom Sometimes Often  Afways
| can successfully teach the most difficult students. I '
|
| can maintain a positive relationship with parents even when tensions I '
|
When | try hard, | can get through to the most difficult students. I I
|
Even if | get disrupted while teaching, | can stay calm and continue to I '
|
| can develop creative ways to cope with system constraints (such as I '
|
| can motivate my students to participate in innovative projects. I '
|
\ f

—~
.é__,’:, Contact us: NSITeam@NSIPartnerships.com.au
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National School Improvement Partnerships

Partners in Professional Learning and Development

School Climate: Education
Support Voice

Mother Teresa Catholic College

Feedback for 2018

19 Education Support staff surveyed

School Organisational Climate Survey (SOCS-ES #242)

Developed as part of the National School Improvement Project



Contents

OrganisationNal ClIMAte: OVErvIieW ........... ...ttt ettt e e bt e e a et oo h e e s s oo e Mot o b e e e et e e e e e e e b e e e e e e e ae e e ebe e e b e e s ae e e aseeeneessneesaeesanas 1
et (U]l =) =T Yo T LYY Vel SRS SRSTRRI 3
by Years at Mother Teresa CAtROlIC COUIEGE ............ ..ottt ettt oo h e e et e e h e e bt e et e e s he e e e be e e e e e e ae e e sbe e et e e e an e e eaeeesreeeaneesaneas 5
oYY ¢ ' T o o TR 7
(O = g I - PP 9
PrOteCiVE FACEOIS: OVEIVIEW ........couoiieieeeee ettt et e e ek e bt e e e e et e e e e e R oo e R oo E e e et e s e e e e e e e e e e e b e e e e e e e e aeeeseeeseesbe e e e esneeneeeneenneennens 10
by Years at Mother Teresa CAtROlC COUBGE .................oouui ittt ekt e b oo a e e bt e oo bt eeh bt e bt e e st e e e bt e ket e bt e e as e ekt e e nbeeeaneenneeennes 12
DY WOTK FIACEION ...ttt ettt h ettt e e h e e bt et e e e e et e ket o2t e oo e et e b e e Sa st oo h e e £ ke e 2 as e e ehe e e be e oo s e e ea b e e be e et e e ee b e e ebe e et e e e sneeeseeesneeesneenneeaans 14
(@ = 1 o T OO PP P PP TP PPPPPPPRPPPP 16

YTV @ LU=y Lo o PRSP TPRPOPPR USRS 17



Organisational Climate: Overview

Almost Always

Often

Sometimes

Seldom

Almost Never

Clear School Mission

W2018 (N = 19) 4.66
- 0
- 0
n- 0

Participation in Decision
Making

2.64

Providing Individual Support

4.04

Encouraging Improvement of
Practice

3.78

Staff Collegiality

4.02

\

¥
>

Page1

Safe and Orderly Environment Home-School Relations

4.27 4.25
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Protective Factors: Overview

Almost Always

Often

Sometimes

Seldom

AImOSt Never Overall Wellbeing

2018 (N = 19) 4.03
M- 0
n- 0
n- 0

Page 10

Job Satisfaction
4.62

Contact us: NSITeam®@NSIPartnerships.com.au
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Page 17
Survey Questions:

I h I . . Almost Almost . . . . - . Almost Almost
c ear Sc (o] e} M'SS|on Never Seldom Sometimes Often  Always PaI‘tICIpatlon n DeCISIon Maklng Never Seldom Sometimes Often  Always
Actual | ' Actual
| understand the vision for the school. The leadership team seeks feedback from me in decision making.
preferred | — Preferred
Actual I ‘ Actual
| am committed to the school's goals and values. The leadership team seeks my opinions when making school-based
Preferred | Preferred
Actual I ' Actual
| am clear about the goals of the school. The leadership team considers my ideas in decision making.

prerered |l Prefered |l
| Al L
Almost

Actual
| set out to help achieve the aims of the school. The leadership team provides opportunities for me to be involved in
prererred. |l Preferred
Actual I ' Actual
The school's vision is reinforced regularly. The leadership team listens to my ideas when making decisions.
prererred. |l Preferred
Actual I ' Actual
| agree with the school's vision. The leadership team ensures that 1 am involved in decision making.
preerred | ] Preferred
L L. Almost Almost i Almost
Providing Individual Support Never  seldom Sometimes Often  Always Encouraging Improvement of Practice Never  seldom Sometimes Offen  Ahays

Actual Actual

lam encouraged to think of ways to improve my practice.

The leadership team knows the problems faced by me.

Actual ' Actual I '
The leadership team supports me. | am encouraged to evaluate my practices.
preferred | Preferred |
Actual I ' Actual I '
There is good communication between the leadership team and me. lam supported in my attempts to refine my practice.
preferred | — preferred | ——
Actual | { Actoal |
Members of the leadership team go out of their way to help me. | am given time to improve my practice.
preferred | — Preferred | —
Actual I ‘ Actual I '
lam able to approach the leadership team to discuss concerns. lam encouraged to learn from others.
preferred | preferred | —
Actual | ' Actual I '
Members of the leadership team are interested in my problems. lam encouraged to be innovative.
preferred | preferred | —

VA

N\ Contact us: NSITeam®@NSIPartnerships.com.au
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Survey Questions:

Staff Collegiality

| feel accepted by colleagues at this school.

| feel supported by colleagues at this school.

| feel comfortable when expressing my ideas in front of colleagues .

There is good communication between staff members.

| feel valued by colleagues at this school.

There are structures in place to support staff collegiality.

Home-School Relations

There is a positive relationship between the parents/carers and the

The school staff understand the background of the parents/carers.

The teaching staff are aware of parents'/carers' expectations for their

School staff communicate effectively with parents/carers when they

Parents/carers play an active role in their child's education.

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Almost Almost
Never  Seldom Sometimes Often Always

Almost Almost
Never Seldom Sometimes Often  Always

Safe and Orderly Environment

The rules are clear.

The rules minimise disruptions in class.

The rules help to create an orderly environment.
The rules help me to feel safe.

The consequences for breaking a rule are clear.

The rules make it clear that certain behaviours are unacceptable.

Overall Wellbeing

I have felt cheerful.

I have been in good spirits.

I have felt calm.

I have been energetic.

I have woken up feeling fresh and rested.

I look forward to the day ahead.

e

N7 Contact us: NSITeam®@NSIPartnerships.com.au
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Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Actual

Preferred

Page 18

Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always
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Survey Questions:

Job Satisfaction

| enjoy working at this school.
Working at this school is personally satisfying.
Working at this school is professionally satisfying.

| want to continue working at this school.

| feel that | am moving forward professionally at this school.

| am pleased that | chose to work at this school.

Almost
Never

Seldom Sometimes Often

Almost
Always

>

Page 19
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[ | Improvement Partnerships
<< >> National Schoo

Partners in Professional Learning and Development

School Climate: Parent Voice

Mother Teresa Catholic College

Feedback for 2018

68 Parents surveyed

Parent and Caregivers Survey (PaCS #227¢_236)

Developed as part of the National School Improvement Partnerships
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School Climate: Overview

Almost Always

Often

Sometimes

Seldom

Almost Never

Teacher Support Student Behaviour
M 2018 (N =68) 4.42 4.22
- 0
M- 0
u- 0

Satisfaction with Child's
Progress

4.38

Welcoming School

4.27

Affirming Diversity
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Survey Questions:

Almost Almost Almost Almost
Never Seldom Sometimes Often  Always H Never Seldom Sometimes Often  Alwar
Teacher Support Student Behaviour ve
Teachers at this school care about my child/children.children. | l At this school, there are high expectations for student behaviour. | l
Teachers at this school try to understand my child’s/children’s personal | l The school ensures that a safe environment is provided during break | l
Teachers at this school treat my child/children with respect. | l The school ensures that disruptive classroom behaviours are minimised. | l
Teachers at this school give my child/children the help that they need with | I The school effectively helps students to learn to resolve conflicts. | l
Teachers at this school challenge my child/children to do better. | l The school deals with incidences of bullying appropriately. | l
. . . - Almost Almost . Almost ) Almost
SatISfaCtlon Wlth Chl'd S Prog ress Never  Seldom Sometimes Often  Always Welcomlng School Never ~ Seldom Sometimes Often  Always
| am satisfied with how my child/children is progressing behaviourally. | I If T have a query or problem, the school staff go out of their way to help | l
| am satisfied with how my child/children is progressing emotionally. | l When | visit the school, the staff are approachable. | l
| am satisfied with how my child/children is progressing socially. | I When | visit the school, the staff are welcoming. | l
| am satisfied with how my child/children is progressing academically. | l When | visit the school, staff are respectful of me. | l
| am satisfied with how my child/children are developing morally. | l Events are held at the school to help parents feel welcome. | l

,
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Survey Questions:
Affirming Diversity

At this schoal, my family’s culture and background are respected.
At this school, my child/children are encouraged to learn about different
At this school, there is respect for social issues (such as race, disabilities).
At the school there is respect for sensitive issues (such as gender).

At this school, different cultures are valued.

Assessment and Feedback

There is regular feedback about my child’s/children’s performance.

| know the criteria used for marking my child/children’s assessment tasks.
School reports give clear feedback about my child/children’s progress.

| know what learning is scheduled for my child/children in key areas.

| am well informed about my child’s progress.

Almost
Never

Almost
Never

Almost

Seldom Sometimes Often  Always

Almost

Seldom Sometimes Often  Always

Communication

| am able to approach staff members to discuss concerns or grievances.

There is good communication from the schoal to the parents.

It is easy for me to make appointments to meet with relevant teachers.

| feel comfortable approaching school staff to give them information

| feel comfortable asking teachers about the education of my

Attitudes towards School

| am satisfied that the school knows and appreciates my child’s/children’s

| am satisfied with the support my child/children receive from the school.

| am satisfied that the school has a clear understanding of my

| am satisfied with the school’s academic expectations of my

/,
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Almost Almost
Never Seldom Sometimes Often  Always

Almost Almost
Never Seldom Sometimes Often  Always
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Survey Questions: What level of education would you like your child/children to achieve?

0.90
0.80
0.70
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Complete a university course Complete high school Complete a vocational, apprenticeship or trade qualification (e.g. TAFE)

H2018 85% 6% 9%
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Survey Questions: Why did you send your child to this school?

0.20
0.18
0.16
0.14
0.12
0.10
0.08
0.06
0.04
0.02
0.00 ; . E
Because it is a Catholic school Other Because of the academic standard Because | want my child to be Because of the standard of Because the local government Because | (or my partner) attended
(or rating on the My School website) guided by the Catholic faith behaviour school was not an option this school as a child
2018 19% 19% 10% 16% 19% 15% 1%
] 0%
0%
] 0%
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Survey Questions: Overall, | am satisfied with what the school does for my child/children.
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